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Stndy notes lack
of change at top

By Barbara Rose

Tr une staff reporter

: Fewer than 15 percent of cor-
porate directors - at Chlcagos
biggest public companies -are
women—a - number - that - has
barely budged m the last flve
years ‘

“The picture is slightly bright--

er in" local executive sultes,
where women have been gain-
1ng an average 1 percent repre-
sentatlon annually - but -~ still
make up: less than 15 percent as

thls rate of progress, it will

make up 40 percent of Chicago’s
corporate directors: and. - offi-

cers-—a benchmark that wom--
en’s advocates say is one of the

hallmarks .of - top- performmg
companies;

take" 25 -years: before’ women
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hese are among the findings
of‘an annual study that tracks
woren’s: progress in - senior;
by les: at the area’s top 50 pubhc
ompanies. o0
;”:“The trend is upward but our
progress: continues: to- be: gla-
c1al,”;sa1d Erin Mclnerney; ex-
ecutive vice presidentat Harris
Barnk, who chaired the annual
study by The Chicago Network,
a group of prominent profes~
il women.  “We thmk

y here ” she sald ,
_The key to expandmg the

.1€th visible female
eeutwes Be_tsy Holden,

run”an -top local public compa-
hies; The Chlcago Network’s re-.

the changes at Kraft
and T ruSery, but said, “Our
liope .is ‘that women - would be.
held to: the same standard as
men both for recruitment to
these. top pos1t1ons and retam—
ment in them.”

The progress. of women in 10-
al ‘boardrooms: last year was
scant They. represented 13:per-
local corporate - direc-:

0 omen’represented 14.4 per-:
 local executive officers
“year, up by less than 1 per—_

kSE‘SEE WOMEN PAGE 9




WOMEN:

No CEOS
among top. 50
local firms

CONTINUED FROM PAGE 1

centage ‘point compared w1th

2003.

local companies had no women
at all among theirtop-earners:
- Two ‘companies—FMC Tech-

nologies Inc. and USF Corp.—

had no women directors, execu-

tive officers or top earners, ac-

cording to the report.
A spokesman  for FMC in
Houston: declined comment be-

cause the company hadn’t seen -

thereport. A callto USF wasnot
returned.

- The Chlcago Network’s re-
port cited six:companies as top
performers last year, with com-
posite: scores of 20 percent or
higher based on the percentage
of women among directors; offi-
cers and top earners. :

Sears, Roebuck: and Co.; Bank
One Corp:; Kraft Foods Inc.; He-
witt Associates Inc. and Alber-
to-Culver Co. =+ .

+ In making the case for' pro-:

moting women, the group cited
research showing that compa-
nies with the highest numbers
of women: in senior roles deliv-

Thirty-two of the area’s top 50: k

ered 35 percent higher returns
fthan companies with the lowest’

numbers of women executives.
The findings are from a 2004

_ study of 353 Fortune 500 compa-

:nies by: New. York-based re-
search and adv1sory group Cat-r
alyst.

“Thereisa umque opportum-
ty for some of our business lead-
ers to step up,” said Deborah L.

: DeHaas, vice chair and reglonal

managing partner at Deloitte in
Chicago.

“That tone at the top is excep-
tionally - ‘important,” ‘DeHaas
said. “When there is clear link-

.- ageof diversity to how key man-

agers are.evaluated and com-
pensated; those are the organi-
zations where you start to see

‘progress.”

Diversity consultant Jane Di-
Renzo Pigott 'said change is led
from the boardroom.

“This-is"not change that oc-
curs from the bottom up,” she
said.

The Chicago Network 1dent1-
fied “forward-thinking CEQOs”
who  believe ‘ that promoting
women: fo senior roles is good
business.

- They cited CDW Corp. Chair-

~man and CEO Johri Edwardson,
The six included CDW. Corp.;

Abbott: Chairman and ' CEO
Miles D. White; and R. Eden
Martin;-president of  the Civic
Committee of the’Commercial
Club of Chicago.

The three are featured in the
group’s report, which will be
available as early as Monday at

: Wwvv.thechicagonetwork.org.
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